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From the Creator of the Series 
Welcome to the Practical Project Management Handbooks series. 

Whether you're just beginning your journey in project management or looking to streamline 

and elevate your current practices, this series is designed to give you immediate, actionable 

tools and a step-by-step path to real project success. 

These handbooks are comprehensive yet flexible. They cover the key aspects of each project 

phase—from defining the scope to final delivery and closure. Still, every project is unique. 

That’s why these guides are meant to be adapted to your specific needs and environment. 

Each handbook includes: 

• Clear and simple explanations 

• Practical step-by-step implementation guides 

• Real-world examples and scenarios 

• Ready-to-use templates and tools 

This isn’t about theory for theory’s sake. It’s about giving you real, tested methods you can 

start using today to manage better, lead smarter, and deliver more. 

I’m proud to be part of your journey, and I hope these handbooks become a trusted 

companion in your day-to-day work. 

Amr Miqdadi 

Creator & Curator of the Practical Project Management Handbook Series 

www.pmlead.net | info@pmlead.net | LinkedIn 

 

Disclaimer: 

This handbook is intended for educational and practical guidance purposes. While every effort has been made 

to ensure accuracy and relevance, project environments vary. Users are encouraged to adapt the content to 

their specific project needs and organizational context. The author and publisher assume no responsibility for 

any outcomes resulting from the direct application of the material provided 

 

 

http://www.pmlead.net/
mailto:info@pmlead.net?subject=PM%20Series
https://www.linkedin.com/in/amrmiqdadi/
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Introduction 

The Project Charter is arguably the most critical document in the project lifecycle. Often 

underestimated or rushed, it serves as the official birth certificate of your project, formally 

authorizing its existence and providing the project manager with the authority to apply 

organizational resources to project activities. 

A well-crafted Project Charter does far more than just grant permission; it creates a shared 

understanding among all stakeholders regarding the project's purpose, high-level objectives, 

scope, and key deliverables. Without a clear and agreed-upon charter, projects can suffer 

from: 

• Scope Creep: Uncontrolled expansion of project requirements. 

• Misaligned Expectations: Stakeholders having different ideas about what the project 

aims to achieve. 

• Lack of Authority: The project manager struggling to make decisions or secure 

resources. 

• Poor Buy-in: Key individuals not fully supporting the project. 

• Frequent Changes: Constant shifts in direction due to an unclear foundation. 

Conversely, a robust Project Charter ensures that: 

• Purpose is Clear: Everyone understands why the project exists. 

• Goals are Defined: High-level objectives are explicitly stated. 

• Scope is Bounded: High-level boundaries are set to prevent uncontrolled expansion. 

• Authority is Granted: The Project Manager has the necessary empowerment. 

• Stakeholder Alignment: Key players are on the same page from the start. 

• Foundation for Planning: It provides the essential inputs for detailed project 

planning. 

1 
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This manual provides a step-by-step guide to developing a comprehensive Project Charter. By 

focusing on stakeholder collaboration, clear definition, and formal approval, project 

managers can set their projects up for success from day one. 

Why a Comprehensive Project Charter is Crucial? 

• Formal Authorization: Grants permission for the project to begin. 

• Project Manager Authority: Empowers the PM to use resources. 

• Shared Understanding: Aligns stakeholders on project purpose and goals. 

• High-Level Scope Definition: Sets boundaries early. 

• Foundation for Planning: Provides inputs for detailed plans. 

• Reduces Ambiguity: Minimizes misunderstandings and conflicts. 

Learning Objectives 

Upon completion of this guide, you will be able to:  

✅ Understand the fundamental purpose and importance of a Project Charter. 

✅ Identify the key inputs required to develop an effective Project Charter.  

✅ Define the essential elements that comprise a comprehensive Project Charter. 

✅ Collaborate effectively with key stakeholders, especially the project sponsor, during 

charter development.  

✅ Draft a clear, concise, and compelling Project Charter.  

✅ Facilitate the review and formal approval process for the Project Charter. 

✅ Recognize common pitfalls in charter development and how to avoid them. 

✅ Leverage the Project Charter throughout the project lifecycle as a guiding document. 
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Key Concepts and Definitions 

To develop a comprehensive Project Charter, it's vital to understand these core concepts: 

• Project Charter: A document created by the project manager and approved by the 

client or sponsor formalizes the existence of a project and provides the project 

manager with the authority to apply organizational resources to project activities. It is 

an official, high-level document. 

• Project Sponsor: The person or group who provides the resources and support for the 

project, and is accountable for enabling success. The project sponsor is typically the 

project initiator and the one who formally signs off on the Project Charter. 

• Project Manager (PM): The person assigned by the performing organization to lead 

the team that is responsible for achieving the project objectives. The Project Charter 

formally grants authority to the PM. 

• Business Case: A document that justifies the investment in a project. It typically 

describes the problem or opportunity, the benefits, costs, and a high-level analysis of 

alternative solutions. The Project Charter is often developed from the approved 

Business Case. 

• Statement of Work (SOW): A narrative description of products, services, or results to 

be delivered by the project. For external projects, this might come from a client; for 

internal projects, it could be a high-level internal document. 

• Organizational Process Assets (OPAs): Any and all process-related assets from any or 

all of the organizations involved in the project that can be used to influence the 

project's success. This includes templates, policies, procedures, and historical 

information (e.g., lessons learned from past projects). 

• Enterprise Environmental Factors (EEFs): Conditions, not under the direct control of 

the project team, that influence, constrain, or direct the project. These can include 

organizational culture, market conditions, government regulations, or existing 

infrastructure. 

 



 7 

• High-Level Scope: A broad description of what the project will and will not deliver. It's 

not detailed but establishes the boundaries of the project to prevent uncontrolled 

expansion early on. 

• High-Level Objectives: The primary goals the project aims to achieve, often stated in 

measurable terms (e.g., "Reduce customer support calls by 15%"). 

• Key Stakeholders: Individuals or organizations who are actively involved in the 

project, or whose interests might be affected by the project's execution or 

completion. Their early identification is crucial for charter development. 
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Step-by-Step: How to Develop a Comprehensive Project Charter 

Developing a comprehensive Project Charter is a foundational step for any successful project. 

It requires careful consideration, collaboration, and clarity. 

Step 1: Gather Key Inputs 

Time Investment: 1-3 days (depending on complexity and availability of information)  

What to Do: Collect all necessary information that will inform the content of the Project 

Charter.  

How to Do It: 

• Review the Business Case: Understand the project's justification, strategic alignment, 

and expected benefits. This is the "why" behind the project. 

• Consult with the Project Initiator/Sponsor: Have detailed discussions to grasp their 

vision, high-level expectations, constraints, and success criteria. This is paramount. 

• Examine Agreements/Contracts: If it's an external project, review the contract or 

agreement to understand the high-level deliverables and terms. 

• Analyze Organizational Process Assets (OPAs): Look for existing Project Charter 

templates, policies, procedures, and historical information (e.g., lessons learned from 

similar past projects) that can provide guidance or relevant data. 

• Identify Enterprise Environmental Factors (EEFs): Consider internal and external 

factors that might influence the project, such as company culture, market trends, 

existing systems, or regulatory requirements. 

• Conduct High-Level Stakeholder Identification: Begin identifying key stakeholders 

who will be impacted by or have an interest in the project. Their early involvement 

(even just for initial insights) can be beneficial. 

• Tools/Templates: Business Case Document, Existing Contracts, OPA Repository, 

Stakeholder Register (initial draft). 

 

2 
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Step 2: Draft the Project Charter Content 

Time Investment: 2-5 days (iterative process, requires collaboration)  

What to Do: Write out each section of the Project Charter, ensuring clarity, conciseness, and 

alignment with project goals.  

How to Do It: 

• Project Title and Date: Simple, clear identification. 

• Project Manager Assigned and Authority Level: Explicitly state the PM's name and 

the level of authority granted (e.g., manage budget up to X, approve resource 

allocation, make decisions on scope changes within Y%). This is crucial for 

empowerment. 

• Project Sponsor: Clearly identify the project sponsor. 

• Purpose/Justification (Business Case Summary): A concise statement explaining why 

the project is being undertaken, linking it to organizational strategic goals or identified 

problems/opportunities. 

• Project Objectives: High-level, measurable goals the project aims to achieve. 

Use SMART criteria (Specific, Measurable, Achievable, Relevant, Time-bound) where 

possible (e.g., "Reduce customer wait time by 20% within 6 months"). 

• High-Level Scope (In/Out): Broadly define what the project will include and, just as 

importantly, what it will not include. This helps manage expectations and prevent 

scope creep. 

• High-Level Deliverables: Key products, services, or results that the project will 

produce. 

• Overall Project Risk: Identify any significant known risks that could impact the project 

at a high level. 

• High-Level Budget and Schedule (Estimates): Provide initial, rough estimates for cost 

and duration. These are very high-level and will be refined during planning. 

• Key Stakeholders: List the primary individuals or groups who will be impacted or 

involved. 
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• Success Criteria: Define what constitutes project success from the sponsor's 

perspective. How will we know the project is successful? 

• Assumptions and Constraints: Document any key assumptions being made (e.g., 

"System X will be available by Date Y") and any known constraints (e.g., "Budget 

limited to $Z, "Must integrate with legacy system A"). 

• Tools/Templates: Project Charter Template (start with an OPA one if available), word 

processing software. 

Step 3: Collaborate with the Project Sponsor 

Time Investment: Ongoing throughout drafting, dedicated review meetings  

What to Do: Work closely with the project sponsor to refine the charter content and gain 

their buy-in.  

How to Do It: 

• Iterative Review: Share drafts of the charter with the sponsor, incorporating their 

feedback. This is not a one-time hand-off; it's a collaborative process. 

• Clarify Ambiguities: Discuss any points that are unclear or where there might be 

differing interpretations. 

• Align Expectations: Ensure the sponsor's vision is accurately reflected and that their 

high-level expectations for scope, schedule, and budget are realistic and agreed upon. 

• Confirm Authority: Explicitly confirm the level of authority being granted to the 

Project Manager. 

• Discuss Risks and Assumptions: Ensure both the PM and sponsor are aligned on 

known risks and critical assumptions.  

• Key Principle: The Project Charter is a co-created document, not something the PM 

creates in isolation. 
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Step 4: Obtain Formal Approval 

Time Investment: 1-2 days  

What to Do: Secure the official sign-off from the project sponsor (and any other required 

authorities).  

How to Do It: 

• Final Review: Present the finalized Project Charter to the project sponsor. For larger, 

more complex projects, other key stakeholders (e.g., a steering committee, functional 

heads) may also need to review or sign off. 

• Signatures: Obtain formal signatures on the Project Charter. This acts as the official 

authorization. Digital signatures are often acceptable. 

• Communication: Once approved, formally communicate the Project Charter to all key 

stakeholders. This ensures everyone is aware of the project's official beginning and its 

high-level parameters. 

• Store in OPA: File the approved Project Charter in the organization's Project 

Management Information System (PMIS) or a central document repository as an 

Organizational Process Asset.  

• Tools/Templates: Project Charter document (ready for signature), email 

communication. PMIS/Document Repository. 
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Step 5: Leverage the Project Charter Throughout the Project Lifecycle 

Time Investment: Ongoing  

What to Do: Use the Project Charter as a foundational document for guiding and controlling 

the project.  

How to Do It: 

• Guide Planning: Refer to the charter's high-level objectives and scope when 

developing the detailed project management plan. 

• Manage Scope: Use the high-level scope definition in the charter as a reference point 

for evaluating detailed requirements and change requests. If a request falls outside 

the charter's defined scope, it might require a charter update or a separate project. 

• Communicate Purpose: Revisit the charter's purpose and objectives to remind the 

team and stakeholders of "why" they are doing the project, especially during 

challenging times. 

• Validate Decisions: Use the charter to validate that decisions align with the project's 

authorized direction and objectives. 

• Onboard New Team Members: The charter is an excellent first document for new 

team members to read to quickly understand the project's foundation. 

• Resolve Conflicts: In case of disagreements about project direction, the charter can 

serve as the ultimate authority on what the project is formally authorized to achieve.  

• Key Principle: The Project Charter is a living document that underpins all subsequent 

project activities. 
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Real-World Example: Developing a Project Charter for a New E-
commerce Website 

Let's walk through an example of developing a Project Charter for a hypothetical project. 

Project Name: "GlobalMart E-commerce Platform Launch"  

Overall Goal: Develop and launch a new, scalable e-commerce website to expand sales into 

international markets. 

Step 1: Gather Key Inputs 

• Business Case: Approved business case outlines the need to capture international 

market share, projected revenue increase, and competitive analysis. 

• Project Sponsor: CEO, highly motivated by global expansion. Initial discussions reveal 

urgency and focus on rapid deployment. 

• OPAs: Company has a standard Project Charter template. Previous e-commerce 

project lessons learned highlight challenges with payment gateway integrations and 

multi-currency support. 

• EEFs: Global economic trends indicate growth in certain regions. Existing IT 

infrastructure is robust but requires specific security considerations for international 

transactions. 

• Initial Stakeholders: Sales, Marketing, IT, Finance, Legal. 

Step 2: Draft the Project Charter Content  

(PM drafts in collaboration with the CEO/Sponsor) 

Project Title: GlobalMart E-commerce Platform Launch  

Project Manager: [Your Name], empowered to manage budget, resources, and make scope 

decisions within a 10% deviation from baseline.  

Project Sponsor: CEO, Global Retail Inc. 

3 
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Purpose/Justification: To establish a new, scalable e-commerce platform that enables Global 

Retail Inc. to penetrate new international markets, increase online sales by 25% within 18 

months, and enhance global brand presence, aligning with the 5-year strategic growth plan. 

Project Objectives: 

1. Launch a functional, secure e-commerce platform by Q4 2025 capable of handling 

multi-currency transactions and international shipping. 

2. Integrate with key international payment gateways to support sales in target regions 

(EU, APAC). 

3. Achieve a 99.5% uptime for the platform within the first 6 months of launch. 

4. Increase international online sales by 10% within 6 months post-launch. 

High-Level Scope (In/Out): 

• In Scope: Platform development, international payment gateway integration, multi-

currency support, international shipping integration, basic SEO, initial product catalog 

upload. 

• Out of Scope: Localized marketing campaigns, existing domestic e-commerce 

platform migration, physical store integration, advanced AI personalization features 

(Phase 2 consideration). 

High-Level Deliverables: Fully functional e-commerce website (localized versions), integrated 

payment systems, shipping logistics framework, initial product data, user acceptance test 

report. 

Overall Project Risk: Potential delays in securing international payment gateway approvals; 

complexity of data privacy regulations (GDPR, etc.) in target markets. 
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High-Level Budget and Schedule: 

• Budget: Est. $1.5M - $2M 

• Schedule: Est. 9-12 months 

Key Stakeholders: CEO, VP Sales (International), VP Marketing, CIO, CFO, Legal Counsel, IT 

Development Lead. 

Success Criteria: 

• Platform launched by Q4 2025. 

• Ability to process transactions in 5+ international currencies. 

• Positive feedback from initial user acceptance testing (UAT). 

• Achievement of 10% international sales increase within 6 months post-launch. 

Assumptions and Constraints: 

• Assumptions: Adequate internal IT resources will be allocated. Third-party vendor 

APIs will be stable and well-documented. Legal/Compliance team will provide timely 

guidance on international regulations. 

• Constraints: Fixed launch window (Q4 2025) to capitalize on holiday shopping season. 

Budget cap of $2M. 

 

Step 3: Collaborate with the Project Sponsor (CEO) 

• The PM held several meetings with the CEO, reviewing each section. 

• Example: The CEO initially wanted advanced AI personalization. The PM discussed 

this, explaining it would extend the timeline and budget, suggesting it for a Phase 2, 

which the CEO agreed to, ensuring the initial scope was manageable for the Q4 

target. 

• Example: Authority Level: The PM negotiated a clear authority level for budget 

deviations, ensuring they could manage minor shifts without constant CEO approval. 

c 
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Step 4: Obtain Formal Approval 

• The final Charter was presented to the CEO. 

• The CEO signed the document. 

• The PM emailed the approved Charter to all listed key stakeholders, formally 

announcing the project's initiation. 

• The Charter was uploaded to the company's central PMIS under the "GlobalMart E-

commerce" project folder. 

Step 5: Leverage the Project Charter Throughout the Project Lifecycle 

• Planning: The PM used the objectives and high-level scope to create the detailed 

Work Breakdown Structure (WBS) and schedule. 

• Scope Management: When the marketing team requested integrating with a new 

social media platform (outside initial scope), the PM referenced the charter. It was 

then reviewed as a potential change request for future phases. 

• Communication: During a challenging phase with integration issues, the PM 

referenced the charter's primary objectives to remind the team of the core "why" and 

maintain focus. 

• New Team Members: New developers were given the charter as part of their 

onboarding to quickly grasp the project's foundation. 

By meticulously developing and then actively utilizing this Project Charter, the "GlobalMart E-

commerce Platform Launch" project gained a clear mandate and a solid foundation for all 

subsequent activities. 
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Common Pitfalls - How to Avoid Them in Project Charter 
Development 

Developing a Project Charter is a critical first step, but it's easy to stumble. Being aware of 

common pitfalls will help you create a stronger foundation for your projects. 

• Pitfall 1: Rushing the Process / Treating it as a "Check-the-Box" Exercise 

o Problem: Seeing the charter as just an administrative formality, leading to a 

poorly defined or incomplete document. 

o How to Avoid: Emphasize the charter's strategic importance to the sponsor. 

Allocate sufficient time. Remind stakeholders that a well-defined charter 

prevents costly rework later. 

• Pitfall 2: Developing the Charter in Isolation (PM Only) 

o Problem: The Project Manager drafts the charter without significant input 

from the sponsor or other key stakeholders, leading to misalignment. 

o How to Avoid: Treat charter development as a collaborative effort, especially 

with the Project Sponsor (Step 3). Schedule dedicated meetings to discuss and 

refine each section. 

• Pitfall 3: Lack of Formal Sponsor Approval 

o Problem: The charter is created but not formally signed off by the sponsor, 

leaving the project unauthorized and the PM without clear authority. 

o How to Avoid: Make formal sponsor sign-off (physical or digital) a mandatory 

step (Step 4). Clearly communicate that without this, the project does not 

officially begin. 

• Pitfall 4: Unclear or Ambiguous Objectives/Scope 

o Problem: Objectives are too vague ("Improve customer satisfaction") or the 

high-level scope isn't clearly defined, leading to confusion and scope creep 

later. 

o How to Avoid: Ensure objectives are SMART (Specific, Measurable, 

Achievable, Relevant, Time-bound). Clearly define what's in and out of 

scope at a high level. Use precise language. 

4 
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• Pitfall 5: Project Manager Not Receiving Adequate Authority 

o Problem: The charter is created, but it doesn't explicitly grant the Project 

Manager the necessary authority to make decisions and manage resources. 

o How to Avoid: Explicitly state the Project Manager's name and their level of 

authority within the charter (Step 2). Discuss this directly with the sponsor to 

get agreement. 

• Pitfall 6: Failure to Communicate the Approved Charter 

o Problem: The charter is approved, but key stakeholders are not informed, 

leading to continued misunderstandings about the project's foundation. 

o How to Avoid: Once approved, formally communicate the Project Charter to 

all key stakeholders (Step 4). Consider a brief kick-off meeting or an email 

highlighting key points. 

• Pitfall 7: Over-detailing the Charter 

o Problem: The charter becomes too long and attempts to include detailed 

planning information (like a full work breakdown structure or detailed 

schedule), blurring the lines with the project plan. 

o How to Avoid: Remember the charter is a high-level document. Keep it 

concise (typically 1-3 pages). Save the details for the subsequent project 

planning phase. 

• Pitfall 8: Not Leveraging the Charter Later in the Project 

o Problem: The charter is created and then forgotten, losing its value as a 

foundational reference. 

o How to Avoid: Actively use the charter throughout the project lifecycle (Step 

5) as a guiding document for scope management, decision validation, and 

stakeholder alignment. 

By proactively addressing these common pitfalls, project managers can ensure their Project 

Charters are robust, clear, and serve as a powerful foundation for project success. 
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Quick Summary / In a Nutshell 

The Project Charter is the foundational document that formally authorizes a project and 

empowers the Project Manager. It's not just a formality; it's a critical tool for aligning 

stakeholders and setting the project up for success. 

The Main Goal: To define the project's purpose, high-level objectives, scope, and grant 

authority to the Project Manager, ensuring a shared understanding and formal authorization. 

Key Steps to Develop a Comprehensive Project Charter: 

1. Gather Key Inputs: Collect essential information like the business case, sponsor's 

vision, OPAs, and EEFs. 

2. Draft the Project Charter Content: Write concise sections covering title, PM authority, 

sponsor, purpose, objectives, high-level scope, deliverables, risks, budget, schedule, 

stakeholders, success criteria, assumptions, and constraints. 

3. Collaborate with the Project Sponsor: Work closely with the sponsor to refine 

content, clarify ambiguities, and align expectations. 

4. Obtain Formal Approval: Secure official signatures from the sponsor and formally 

communicate the approved charter to all key stakeholders. 

5. Leverage Throughout Lifecycle: Use the charter as a living document to guide 

planning, manage scope, communicate purpose, validate decisions, and onboard new 

team members. 

The Key to Success: A collaborative approach with the project sponsor, clear and concise 

definitions, explicit authority for the Project Manager, and active utilization of the charter as 

a guiding document throughout the project. 

 

5 
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Additional Resources 

To further enhance your knowledge and skills in developing comprehensive Project Charters, 

consider exploring these additional resources: 

Books & Methodologies: 

• "A Guide to the Project Management Body of Knowledge (PMBOK® Guide)" by the 

Project Management Institute (PMI) – This is the definitive guide, with a dedicated 

section on "Develop Project Charter" (often in the "Initiating Process Group"). 

• "Project Management Absolute Beginner's Guide" by Greg Horine – Provides a more 

accessible introduction to the charter and its role. 

• "The Fast Forward MBA in Project Management" by Eric Verzuh – Offers practical 

advice on creating project charters and other foundational documents. 

Online Courses & Certifications: 

• PMP (Project Management Professional) / CAPM (Certified Associate in Project 

Management) Certifications: These cover the Project Charter in depth as part of their 

curriculum. Look for courses on platforms like Coursera, edX, Udemy, and 

ProjectManagement.com. 

• Project Initiation Courses: Many online platforms offer specific courses focused on 

the "Initiating Process Group" of project management, which heavily features the 

Project Charter. 

• Business Case Development Courses: Understanding how to develop a strong 

business case directly feeds into creating a compelling Project Charter. 
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Tools & Templates: 

• Project Charter Templates: Numerous free templates are available online (Word, 

Google Docs) from project management communities, PMO websites, and software 

vendors. Start with an existing template if your organization has one. 

• Project Management Information Systems (PMIS): 

o Microsoft Project, Asana, Jira, Smartsheet: While not directly for charter 

creation, these tools often have sections or attachments where the approved 

charter can be stored and linked to the overall project plan. 

o Confluence, SharePoint: Excellent for collaborative drafting, version control, 

and central storage of the charter and related documents. 

• Collaboration Tools: 

o Microsoft Teams, Zoom, Google Meet: For effective virtual collaboration 

meetings during charter development with the sponsor and stakeholders. 

Best Practices & Guides: 

• Your Organization's PMO (Project Management Office): They often have 

standardized templates, policies, and best practices for charter development specific 

to your company's context. 

• Project Management Blogs and Forums: Websites like ProjectManager.com, The 

Project Management Institute blog, and various LinkedIn groups offer articles, 

discussions, and real-world tips on charter creation. 

• Mentorship: Seek advice from experienced Project Managers or your PMO lead on 

best practices for engaging sponsors and drafting effective charters within your 

organization. 

By leveraging these resources, you can master the art of developing comprehensive Project 

Charters, ensuring a strong and clear start for all your projects. 
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Your Path to Project Excellence Continues 
 

Congratulations! You've just equipped yourself with practical, actionable strategies that can 

significantly elevate your project management capabilities. The value of this manual truly comes 

alive when you apply its insights directly to your work. 

I encourage you to immediately integrate these techniques into your next project or current tasks. 

Every project is a unique learning opportunity, and by consistently applying best practices and 

reflecting on your experiences, you'll continuously sharpen your skills and achieve remarkable 

success. 

Ready to advance further? 

• Apply What You've Learned: Put this knowledge into action and see the difference it makes. 

• Explore More: Dive deeper into our comprehensive resource library for even more expert 

insights and guides. 

• Connect With Us: Follow us on social media for daily tips and updates to keep your skills 

sharp! 

https://www.pmlead.net 

https://www.pmlead.info 

https://www.linkedin.com/company/pmleadconsulting/  

info@pmlead.net  
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Explore More: Leadership & PM Learning Picks 

I only recommend what I genuinely believe in and find valuable. 
 

 

 
 
 
 
 
 
 
 
 
 

 

 

 
Level Up: Top ebooks for Leaders & Project Managers 

 
 
 
Disclosure: I may earn a small commission from some links above. Your support helps me continue creating free content. 
 

 

https://store.project-management-prepcast.com/ai-for-project-managers?ac=4VelUEmbJk&referring_service=ebook
https://store.project-management-prepcast.com/pmp-exam-simulator?ac=4VelUEmbJk&referring_service=ebook
https://store.project-management-prepcast.com/pmp-pm-prepcast-elite-plus?ac=4VelUEmbJk&referring_service=widget&ac=4VelUEmbJk&referring_service=ebook
https://www.pmlead.info/
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https://alison.com/certificate-courses?utm_source=alison_user&utm_medium=affiliates&utm_campaign=7044358
https://alison.com/resume-builder?utm_source=alison_user&utm_medium=affiliates&utm_campaign=7044358v
https://alison.com/psychometric-test/personality?utm_source=alison_user&utm_medium=affiliates&utm_campaign=7044358
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Alison’s career guide will help you discover more about your 

career path and identify the exact courses you need to excel in 

your career. 

https://alison.com/careers?utm_source=alison_user&utm_medium=affiliates&utm_campaign=7044358
https://alison.com/careers?utm_source=alison_user&utm_medium=affiliates&utm_campaign=7044358
https://alison.com/careers?utm_source=alison_user&utm_medium=affiliates&utm_campaign=7044358
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